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HANDLE ONLY ONE CUSTOMER’S CASH AT A TIME! SIMPLY ACKNOWLEDGE WAITING CUSTOMERS! 


— From Macy’s Rules and Regulations 


y’s rules and regulations are specifically designed to protect the inter- 
of the company. 
discharge can (and usually does) result from the improper handling 
your best defense is full compliance with the company’s established 
dures. 


® always be sure of handling only one customer’s cash at a time, the 


Union urges its members to wait on only one customer at a time! 

Based on the experiences of many years your Union’s officers know that 
there will be much more joy—and much less heartache—this holiday season 
if this simple rule is followed. 

Providing the coverage needed for proper customer service is manage- 
ment’s responsibility. You cannot do the job alone. Don’t even try to! 





Worth 
Talking 
About 


By President Sam Kovenetsky 


IN JUST A LITTLE MORE THAN TWO WEEKS, at our gen- 
eral membership meeting on January 4th to be exact—the Local 1-5 
“Steward of the Year” will be unveiled and will receive the Max Wald 
Memorial Award. 

The presentation of a watch to the year’s outstanding Steward was 
proposed by the Executive Board and the Max Wald Memorial Com- 
mittee as the most suitable remembrance to a man who set a fighting 
example for others to follow. 

At this time I do not know the name or identity of the man or woman 
who is going to be honored for his or her service and devotion to both 
the Union and his or her co-workers. Yet I think I can safely hazard 
a guess’as to what this person must be like. 

First of all, as a representative of the Union the Steward has assumed 
responsibilities far beyond his job in the store. He gives extra hours 
to the meetings and planning sessions essential to Union strength. He 
stands ready to lead his department—on the picket line, in demonstra- 
tions, or in protest against management abuse. He gives freely of both 
time and energy in support of negotiations and the contractual rights 
that are finally agreed upon. 

An outstanding Shop Steward must also be one who jealously guards 
every gain the Union has won. That Steward who recognizes the con- 
tract as a source of strength in the daily relations of the workers to 
management enjoys a big advantage over those who think of it as a 
series of mechanical do’s and don’ts. 

The Steward who has genuine respect for the people around him is 
even more likely to be outstanding than the legal type who attempts 
to analyse the significance of every comma and period. This is so, 
because respect for others leads to a deeper understanding of their 
problems and a greater willingness to work for solutions to them. 

Thus we can see that the outstanding Steward will be judged not by 
his record of settling grievances alone (although this is a very important 
part of the job), but also by the quality of his or her leadership in all 
other matters affecting the well-being of the individuals and the Union 
as a whole. 

It can never be said that we have taken the Shop Steward for granted. 

It can be said, though, that no truly adequate means has ever been 
found for showing the full scope of our gratitude to those who have 
undertaken this never-ending job and have steadfastly done their best 
in the face of all kinds of obstacles. 

There are no words or awards that can do justice to the Steward 
who, despite Christmas rush and bonus committments, willingly finds 
the time to fight for full management compliance with the contract. 
Nor can we ever do sufficient honor to the Steward who takes the time, 
in spite of pressure and harrassment, to deal with the problems—large 
or small—of another Union member. 

The watch that will be awarded on January 4th is not intended as 
“payment” for those services rendered. It will serve merely as a 
symbol of the Union’s deep appreciation for a very important job that 
has been done well. 

There may be those who will listen to the record of the award’s 
recipient and say, “But my Steward did all of those things, too!” And 
I would not argue. I could only say that had that record been before 
the judges, their task of selecting a single outstanding Steward would 
have been that much more complicated! 

Max Wald would have liked seeing the Union make this award. He 
was a man who loved people and hated injustice. We believe this is 


a fitting way to honor his memory and the things for which he stood. 
» * * 





BOTH THE CIO AND AFL have announced that they are resum- 
ing unity talks which they hope will result in a merging of the two into 
one great and powerful organization sometime during 1955. 

This is a hope that we, and every other union, should fully support. 
Out of such a merger could come a labor movement more powerful and 
effective than has ever been known in this country. On both the economic 
and political levels a united organization would mean even more vigor- 
ous prosecution of labor’s just demands and a still more stubborn 
defense of our rights. 

It is almost twenty years since the large group of AFL members who 
believed in “industrial” organization broke with the “craft” unionists 
and formed the CIO. We still think it is better to have all the workers 
under one roof in one union, rather than have a separate union bargain 
for each craft. But we don’t have the slightest doubt that the two 
philosophies of unionism can live together in peace. We look forward 
to it happening soon. 


- 


Executive Board to Draft Contract 
Demands; Backs Anti-McCarthy Drive 


The Local 1-S Executive Board, 
at its regular meeting held on No- 
vember 30th, heard President Sam 
Kovenetsky fire the opening shot 
of the 1955 negotiations; unani- 
mously backed the circulation of 
PAC petitions urging the Senate 
censure of McCarthy; found a 
member not guilty of charges 
brought against her, but issued a 
stern warning against similar ac- 
tion; applauded the success of the 
1954 Greater N. Y. Fund cam- 
paign and endorsed a Union drive 
for the March of Dimes; heard of 
an arbitration that was lost; de- 
bated the use of the Local 1-S 
NEWS for electioneering; and ac- 
cepted a Board member’s resigna- 
tion. 

Negotiations 

President Sam Kovenetsky op- 
ened discussion of the 1955 nego- 
tiations with a clarification of the 
recent settlement at Blooming- 
dales. 

He said that he had met some 
members “who are under the im- 
pression that the Bloomingdale 
workers had won a $4 weekly wage 
increase.” 

“Let us be clear,” the Presi- 
dent declared. “The Blooming- 
dale settlement provides for a $2 
increase for 1954 and another $2 
to become effective in March of 


1955. One dollar will be added 
to the minimum wage, raising it to 
$39. Another dollar will be added 
only if both Sterns and Gimbels 
raise their minimums to $39. 

“I am not saying that this is not 
a good settlement for Blooming- 
dale workers, but we must recog- 
nize that this agreement might 
well be considered to be setting a 
pattern for the industry — and 
thereby become a handicap for 
us. ” 


The President then advised the 
Board to be ready to submit and 
discuss proposed demands at the 
December 28th meeting of the 
Board, prior to their submission 
to the membership on January 


4th. 
PAC 

Political Action Committee 
Chairman Charles Boyd’s report, 
in which he asked the Board’s co- 
operation in paving the way for 
the collection of signatures on the 
petition urging Senate censure of 
Joseph McCarthy, was unanimous- 
ly adopted by the Board. 

John Malone (Display) was also 
unanimously upheld when he 
moved that results of the drive to 
date be communicated to Sena- 
tors Lehman and Ives in advance 
of the Senate vote on the censure 
resolution. 





Arbitrator 
Macy's on 


After months of bitter battling, 
Local 1-S was forced to acknowl- 
edge defeat when arbitrator Abram 
Stockman agreed with Macy’s and 
ruled that “Assignment of certain 
wrapping functions to sales em- 
ployes within certain departments 
does not constitute an arbitrable 
question . . .” 

The dispute arose when Macy’s 
began to call on salesclerks to 
wrap “sent transactions” which 
had previously been handled by 
Packers. 

The Union’s Vice Presidents, 
Phil Hoffstein and George Gurian 
took on the fight after Adminis- 
trator Bill Roschak and Packing 
committee members Paul Merid- 
iac, Helene Roberts and Clara 
Rencricca had unsuccessfully 
fought, at lower levels, for a re- 
versal of the Macy policy. All of 
them, guided by attorney Asher 
Schwartz, used the full weight of 
their experience in an effort to 
persuade Arbitrator Stockman that 
the assignment of such additional 
duties was a violation of the con- 
tract. 

Macy’s argument, finally upheld 
by the arbitrator, was that they 
had the right to determine the 
content of each job and that the 
question was not arbitrable. 

Arbitrator’s Ruling 

In concluding his answer to the 
Union’s demand for abitration, 
Mr. Stockman wrote that: 
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“The Arbitrator appreciates the 
concern of the Union that a trans- 
fer of duties from one classifica- 
tion to another may possibly in 
some way affect the job security 
of its members. He notes, how- 
ever, that no employee has been 
deprived of his job as a result of 
the change in this case. In any 
event, the Union’s recourse for 
its fears is at the bargaining table 
for the issue posed by the Union 
does not reasonably present a ques- 
tion of the ‘construction, interpre- 
tation, validity or performance’ 
of the agreement. 

“The Arbitrator is therefore 
constrained to find that the issue 
is not arbitrable.” 

Job Ahead 

Said Vice Presidents Hoffstein 
and Gurian: 

“Over the years we have been 
successful in writing into the con- 
tract many limitations on Macy’s 
right to assign extra duties. Arbi- 
trator Stockman’s ruling makes it 
very clear that we shall have to 
once again prepare to fight this 
issue out at the bargaining table. 

“It must be apparent to all, 
however, that we can succeed only 
if we have the active support and 
cooperation of the entire member- 
ship. We cannot succeed if there 
are eager beavers who snatch up 
extra work and do it eagerly in 
order to show the boss how good 
they are. Cooperation, as always, 
will be the key to vietory.” 


Chairman Boyd announeeg 
that signatures would be eg). 
lected beyond the time the 
Senate votes in order to effec, 
ively demonstrate the s 
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Trial Committee 


Jerry Harte (5th Floor) report. 
ing for the Trial Committee, gp. 
nounced that Packer Pearl Y, 
charged with having violated g 
decision against accepting sponsor. 
ing while the Floor Committee was 
trying to win improvements from 
Macy’s, had not done so wi 

The Trial Committee’s acquittal, 
however, was accompanied by a 
stern warning that any similar of. 
fense in the future would be dealt 
with severely. 

The Board also accepted charges 
brought against Thomas Collins 
(RRKY-238) and Francis Walsh 
(HNP-24) for arrears in the 
amounts of $16 and $12 respec. 
tively. The Board deferred naming 
a Trial Committee to sit on these 
cases until after the holiday sea. 
son. 

Activities 

Vice President Phil Hoffstein, 
reporting for Administrator Tony 
Puca who was co-chairman of the 
Greater New York Fund campaign, 
announced that a new record had 
been set (see story on Page 3) 
and thanked the Floor Committee 
members for their part in the 
drive. 

The Vice President then intro- 
duced a resolution, which was 
unanimously approved, calling for 
support: to the Local’s annual 
March of Dimes drive in January. 


Arbitration Lost 
Chairman Phil Hoffstein an- 


nounced the loss of the decision in 
an arbitration concerning Macy's 
right to have salespeople pack 
“sent” orders. (For details, see 
story on this page). 

In commenting on the decision, 
several members of the Board 
pointed out that the packing as 
signment has slowed them down 
to the point where customers had 
complained and management had 
ended the packing work “until 
after Christmas.” 

Said one member, “I wouldn't 
be surprised if the same thing hap- 
pened in all other departments if 
the packing job slowed customer 
service down enough.” 

Electioneering 

The Board debated the merits 
of space in the Local 1-S NEWS 
being made available to all poten 
tial candidates in advance of their 
certification to the membership 
on January 4th. 

It was finally resolved that, a 
in the past, the issue of the NEWS 
of January 15th would be de 
voted to the background and pro 
gram of all those certified as ca 
didates. 


Resignation 
The Board accepted “with t 


gret” the resignation of Dorothy 
Francis of the Controllers Office 


—— 





290 Seventh Avenue 
Ist Vice Pres.: Philip Hoffstein 
Jerome Harte 

Annual 





LOCAL 1-S NEWS 
Published Twice Monthly except June, July, August, when published 
monthly by 


LOCAL 1-S UNITED DEPARTMENT STORE WORKERS OF AMERICA, ClO 
President: Sam Kovenetsky 
Editorial Board 


Editor: Dick Pastor 
Entered as Second Class Matter at the Post Office, New York, N. Y: 


New York 1, N. Y. 
2nd Vice Pres.: George Gurian 
Ceil Curry 
$1 











VISITOR F 
Departmen 


Gre 
Net 


Contribu 
LS, Macy 
York Fun 
right past 
out even a 
reach a gre 

Despite t 
hesitate w! 
optimistic, 
went way 
issue of D 
anew reco 

That pr 
afirm con 
ship’s und 
portant par 
Fund plays 
Griev 
Raise 

It was n 
sign that 
Steward RI 
Saturday o 
ing paid to 
for more tl 
illy selling 

As soon 
firmly in h 
mitted a g 
speedy acti 

Manager 
that it was 
atfault. . 
works twel 
Wenty cen 

a we 
ative to | 
permanent! 
the higher 

Commer 
Ministrato 
this is a 

fans | 
the Shop | 
All probler 

Stewar 
whether o1 
This is the 
that Macy 
of the con 


— 


News 


With th 
NEWS all 
pire, As 
Union’s Ci 
Now is thi 

r for 





en 
Woid del, 
num 


local 1.5 




























































PIES FoR Ft 


a 
~ 


SRESFEFR EFS 


ision, 


g as 
down 
; had 
: had 
‘until 
ildn’t 
; hap- 
nts if 
tomer 




















































PrP 


a 


VISITOR FROM "DOWN UNDER." Robert Aitken (Center) from New Zealand is shown some of the Fabric 
Department operation by |-S'er Earl Fulford (Left), while Vice President George Gurian looks on. 





Greater NewYork Fund Drive 


Nets Record Breaking $28,800 


Contributions to the joint Local 
LS, Macy’s 1954 Greater New 
York Fund campaign marched 
right past last year’s record with- 
out even a pause, and went on to 
reach a grand total of $28,800. 

Despite the caution of some who 
hesitate when it comes to being 
optimistic, the Local 1-S NEWS 
went way out on a limb in its 
issue of December Ist to predict 
anew record in the making. 

That prediction was based on 
afirm confidence in the member- 
ship's understanding of the im- 
portant part the Greater New York 
Fund plays in each person’s life— 


Grievance Wins 
A Saturday-Only 
Raise, Back Pay 


It was more by chance than de- 
sign that Flatbush Men’s Store 
Steward Rhoda Vlack learned that 
Saturday only Louis Leon was be- 
ing paid to sell haberdashery while 
for more than a year he was actu- 
ily selling men’s suits. 

As soon as she had all the facts 
firmly in hand Steward Vlack sub- 
mitted a grievance and called for 
seedy action. 

Management readily conceded 
that it was their records that were 
fault. As a result, Leon—who 
works twelve hours a week—got a 
twenty cent an hour increase. The 

a week raise was also retro- 
ative to November of 1953 and 
permanently established him in 
the higher rated job. 

Commenting on the victory, Ad- 
Ministrator Jack Jampole said, 
‘his is another fine example of 

gains that can be made when 
he Shop Steward is on the ball. 
All problems should be brought to 

Steward, who can then decide 
whether or not a grievance exists. 
This is the best way to guarantee 
that Macy’s lives up to the letter 
of the contract!” 


News $1DueNow 


With this issue of the Local 1-S 
NEWS all 1954 subscriptions ex- 
» As provided for in the 
Uhion’s Constitution and By-Laws 
"w is the time to send in your 
r for your 1955 paper. 
en you pay by mail you 
Noid delay. Send your name, 
‘af number and dollar to the 
1-S NEWS today! 


















even though the occasion may nev- 
er arise when direct help is needed. 
Local 1-S Administrator Tony 
Puca, who, together with Macy’s 
Carmen Olivelli, headed the drive’s 
planning group, hailed the results 
as, “almost unbelievably great.” 


Practical Help 


Taking a down-to-earth prac- 
tical view of the record-breaking 
accomplishment, President Sam 
Kovenetsky and Vice President 
Phil Hoffstein and George Gurian 
said: 

“For the past year we have en- 
joyed excellent cooperation from 
the Greater New York Fund in all 
cases in which our members need- 


ed help. This was undoubtedly due, 
in large part, to the fine results of 
the 1953 drive. 

“It is not at all unreasonable, 
therefore, that we can look for- 
ward to even greater assistance 
during the coming year. The pro- 
fessional social worker who is at 
the Union office every Wednesday 
represents the open door to all of 
the Fund’s agencies. We urge the 
membership to take full advantage 
of this vital service at any time 
that it can be helpful.” 

The officers also extended 
“wholehearted thanks to all Ma- 
cy officials who in planning and 
in execution contributed to this 
magnificent success.” 





NOMINATIONS CLOSE: COMMITTEE 
STARTS CHECKING ALL PETITIONS 


At midnight of December 14th 
the legal deadline was reached 
for the filing of nominating peti- 
tions for candidates in the Janu- 
ary 20-21 election of Local 1-S of- 
ficers. 

On December 15th, the Union’s 
Elections and Objections Com- 
mittee, headed by Chairman 
James Roche of the Packing Divi- 
sion, was scheduled to begin the 
big job of checking the petitions 
to make sure that each nominee 
had met the minimum require- 
ment of 100 signatures of members 
in good standing. 

In a truly great demonstration 
of inner-Union democracy, large 
groups of workers had been ac- 
tively involved in the process of 
helping to determine the men and 
women best fitted to carry the 
Union’s fighting program forward. 

Said Chairman Roche, “We do 
not expect the validation of candi- 
dates to be too big a task this year 
in view of the record number of 
petitions that have circulated. 
More than 1000 petitions were 
signed out to individuals who 
wanted to work for the nomination 
of one or more candidates. This 
will simplify the job of certifying 
the first 100 legal signatures that 
are needed to place a person’s 
name in nomination.” 


Interest High 


While all nominees have until 
January Ist to accept or decline 
the nomination, it was apparent 
in the course of the petition cam- 
paign that there was considerable 
interest in the election contests 
that seem in the making. 


No formal announcement of 
candidates can be made until the 
Elections and Objections Com- 
mittee has certified all the eligible 
acceptances to the membership at 
the meeting to be held at Manhat- 
tan Center on January 4th. Indi- 
cations were, however, that there 
would be contests for all offices ex- 
cept the presidency. 

As previously announced, the 
following is the voting schedule 
established by the Elections and 
Objections Committee: 


HERALD SQUARE — Thurs- 
day, January 20—from 10 
A.M. to 10 P.M. 

Friday, January 21lst—10 
A.M. to 7 P.M. 


WHITE PLAINS — Thursday, 
January 20th — from 10 
A.M. to 10 P.M. 


FLATBUSH—Thursday, Jan- 
uary 20th, from 10 A.M. to 
10 P.M. 


PARKCHESTER — Thursday, 
January 20th—from 10 
A.M. to 10 P.M. 


JAMAICA — Friday, January 
2ist, from 10 A.M. to 10 
P.M. 





You Can Be 
Proud to Wear a 


LOCAL 1-8 
UNION BUTTON 
Get Yours Today! 

Only 50 cents 








At the Union Office 





NEW ZEALAND DEPT. STORE 
WORKER STUDIES 1-5 METHODS 





Robert Aitken, department store 
salesman and member of New 
Zealand’s Shop Assistants’ Union 
expressed delight and amazement 
as the functions of Local 1-S and 


the size of Macy’s were revealed 


to him. 

Visiting the United States on a 
UNESCO (United Nations Educa- 
tional, Scientific and Cultural Or- 
ganization) fellowship, Mr. Ait- 
ken’s primary mission was to learn 
as much as he could about trade 
union education. 

President Sam Kovenetsky, Vice 
Presidents Phil Hoffstein and 
George Gurian and Education Di- 
rector Dick Pastor all participated 
in a thorough explanation of how 
Local 1-S communicates with its 
members and how they, in turn, 
are able to express their own think- 
ing. 
Following his close scrutiny of 
all the steps taken by Local 1-S 
to keep the membership fully in- 
formed, Mr. Aitken said that while 
union membership was compulsory 
for all New Zealanders over eigh- 


1-S’ers Urged To 
SupportWorkers 
At Wanamaker’s 


Close to 2,000 Wanamaker 
workers need all the help they can 
get to compel the company to live 
up to its moral obligations, said 
Paul Milling, President of their 
independent Local 9. 


Mr. Milling declared that one of 
the major objectives of the union, 
in the few days remaining before 
the scheduled closing of the 8th 
Street store, is to make the com- 
pany feel the weight of New York- 
ers who resent a company that 
fails to keep pace with the times 
and then prepares to dump work- 
ers on the scrap heap when profits 


fall off. 





Action Now! 


Again pointing to the menace of 
a large unionized store closing 
while the company continues to do 
business out of its branch stores, 
Local 1-S President Sam Koven- 
etsky said: 

“The Wanamaker workers need 
and deserve every bit of support 
they can get in the fight to keep 
the store open so that they may 
keep their jobs. There is nothing 
more immoral than a company 
that for years has made profit out 
of the labor of its employees to 
turn around and say, in effect, 
‘thanks for the 25 or 40 or 50 
years you have given to us, but we 
no longer need you.’ 

“This is not just a_ horrible 
wrong being done to those work- 
ers. It is a blow against all work- 
ers! It was the consumers of this 
city that made Wanamakers a 
profitable business. It is of con- 
cern to all of us that 1,800 unem- 
ployed workers are to be added to 
our community by the action of 
this company. 

“That is why it is urgent 
that each and every member of 
Local 1-S write to the trustees 
of John Wanamaker and tell 
them they can fulfill their 
moral obligations to their em- 
ployees and the city of New 
York only by staying in busi- 


ness.” 
Address your letter to: 


Trustees 
John Wanamakers 
Philadelphia, Pa. 


WRITE TODAY! 


teen years of age, there was no 
worker education program. He 
added that his experiences with 
Local 1-S would help provide the 
main element of a report that he 
would make when he returned 
home, in which he would urge the 
adoption of many: of the Local 1-S 
methods, such as the Local 1-S 
NEWS and the Union’s new mem- 
bers’ class. 


On Tour 


With the complete cooperation 
of Macy officialdom, Mr. Aitken 
was taken on a tour of the Fabric 
Receiving and Reserve areas as 
well as the selling floor. A silk 
salesman himself, Mr. Aitken was 
fascinated with the size and variety 
of the Macy’s operations. 

Along with him on the tour 
were Vice President George Gur- 
ian, Education Director Dick Pas- 
tor and Mr. Al Nieman of Ma- 
cys Employee Relations. Assist- 
ant Superintendent Florence Wha- 
len joined the party when the Sixth 
Floor was reached. 

Executive Board member and 
silk salesman Earl Fulford took 
Mr. Aitken in hand and intro- 
duced him to such gadgets as the 
yard goods measuring device 
which further delighted the guest 
from “down under.” 

Before final “cheerio’s” were 
said, Mr. Aitken stood enrap- 
tured as the Christmas window dis- 
play passed before his eyes. As 
he took his leave he just sighed 
and said, “Thank you. It’s un- 
believable!” 


PAC Petitions 
For Censure Win 
Strong Backing 


Even before the Political Ac- 
tion Committee had completed the 
job of distributing its petitions 
calling on the Senate to censure 
Joseph McCarthy for “contempt 
of the Senate, the American peo- 
ple and the Constitution of the 
United States,” the first 500 sig- 
natures were collected. The Senate, 
by a 3 to 1 vote, “condemned” 
McCarthy on December 2nd. 

As the initial. successes were 
reported, there were also indica- 
tions that McCarthyism had made 
some headway in silencing a few 
of its critics. This was based on 
the fact that some members who 
were approached with petitions 
asked to be forgiven for not sign- 
ing. They said they were in full 
agreement with the Senate’s reso- 
lution of censure, but were 
“afraid” to go on record. 

In some cases, people who had 
at first been unwilling to sign, 
came looking for a petition when 
they learned that pro-McCarthy 
petitions were being circulated by 
a handful of the Senator’s support- 
ers in the store. 

Said PAC Chairman Charles 
Boyd, “the differences of opinion 
among us on this issue are natural 
and to be expected. One thing for 
which we can all be grateful is the 
fact that we are still free to disa- 
gree while—at the same time— 
we remain completely united in 
our Union’s continuing fight for 
greater economic security. 

“The only line that has been 
drawn is that which now separates 
those millions of Americans who 
regard McCarthy as a threat to 
our democratic institutions and 
those equally loyal citizens who 
consider him a defender of our 
way of life. 

“In the best American tradition 
this great issue is now being de- 


bated.” 








" ALL-DAY CONFERENCE BETTERS 
UNION SOCIAL SERVICE PROGRAM 


By Louis Levine 
Secretary, N. Y. City CIO Community Service Committee 


Despite persistent rain and fog, 
more than 250 CLO members par- 
ticipated in the Second Annual 
Community Services Committee 
Institute, sponsored by the New 
York City ClO Council Commun- 
ity Service Committee on Satur- 
day, November 20th. The all-day 
conference opened with a general 
session, featuring welcoming ad- 
dresses from the New York City 
CIO Council and Michael Mann, 
CIO Regional Director. 

Following the brief opening 
meeting, delegates adjourned to 
one of four workshops on Hospi- 
tal and Hospital Services, Strike 
Assistance, Workmens and Unem- 
ployment Compensation and Pub- 
lic and Private Agencies. 

A total of twenty five social 
workers, agency executives and 
other health and welfare special- 
ists, served as resource consultants 
on workshop panels. 

A highlight of the luncheon 
session, which featured many 
prominent city officials, was the 
presentation of five merit awards 
to individuals for their contribu- 
tions to the health and welfare of 
New York City. These five were: 
Ernest W. Kremer, Campaign Di- 
rector of the Greater New York 
Fund; Michael M. Rappaport, Di- 
rector of Welfare Administration, 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect, your 
family — protect your benefits. Be 
sure to come to the Union office 
on time! 
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New York City Department of 
Welfare; John Burnell, Local 100 
of the Transport Workers Union 
and Chairman of the Queens Com- 
munity Services Committee ; 
Charles Cresanti of the New York 
Joint Board, Textile Workers Un- 
ion and Chaimman of the Bronx 
Community Services Committee; 
and Frank Gering, Local 770, 
United Auto Workers and Vice 
Chairman of the Brooklyn Com- 
munity Services Committee. 


Distinguished Guests 

Speakers at the awards lun- 
cheon included the Honorable An- 
na M. Kross, Commissioner of the 
New York City Department of 
Correction, Honorable Earl Brown, 
Councilman, Louis Hollander, 
President of the New York State 
CIO Council and Ernest W. Kre- 
mer, Campaign Director of the 
Greater New York Fund. 

Local 1-S delegates to the 
conference included President 
Sam Kovenetsky, Vice Presi- 
dent Phil Hoffstein and Ad- 
ministrator Tony Puca. 

Local 1-S delegates took an 
active part in panel discussions 
relating to Public and Private 
Agencies Services, Health and 
Hospital Services and Strike 
Assistance. 

Local 1-S has been in the fore- 
front of community services work 
for many years. The local union 
was among the first to take part 
in the Union counselling program 
of the New York City CIO Coun- 
cil Community Service Committee. 
The Local has been active in its 
campaign to bring the thinking of 
organized labor to voluntary and 
public health and welfare agencies 
in New York City and has played 
a leading role in making the serv- 
ices of these many agencies avail- 
able to its membership. 

Local 1-S has demonstrated its 
qualities of leadership when it 
comes to supporting these volun- 
tary agencies. The Greater New 
York Fund, which co-sponsored the 
November 20th Institute, has re- 
ceived tremendous financial sup- 
port from Local 1-S and contribu- 
tions to the 1954 annual campaign 
totalled approximately $29,000. 


ClO ON THE AIR! 


“JOHN W. 
VANDERCOOK AND 
THE NEWS” 
Every week- 
day evening, 


W-A-B-C 


7:00 P.M. 
70 on your dial. 
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Sponsored by Congress 
of Industrial 
nizations 





Grievance Fight 
Ends Injuries 
(They Hope!) 


The men and women of 99 De- 
partment (Artist Materials) have 
had six weeks in which to recover 
from the assorted bruises, injuries 
and damage that had plagued them 
before they wrote and won their 
grievance. 


‘ Steward Eileen Lynch submitted 
the grievance demanding con- 
struction changes which would re- 
move the physical hazards of the 
department. Fifteen department 
members signed the grievance 
with a description of damages suf- 
fered which ranged from torn 
clothing to head and knee in- 
juries. 

William Atkinson, Chairman of 
the 5th Floor Committee, sped the 
protest on its way to the Divisional 
Superintendent after the Depart- 
ment Supervisor replied (four days 
later) “this matter has been re- 
ferred to the architectural depart- 
ment... .” 


In less than a week the jubilant 
workers who fought the battle saw 
the walls come tumbling down and 
move back a foot-and-a-half. It 
was a happy day, they said, as 
they nursed their bruises from the 
day before. 





TO THE 


1S LEADERS NAMED TO CA 
SOCIETY'S SERVICE COMM. 


Local 1-S President Sam Ko- 
venetsky has been appointed to 
membership on the Service Com- 
mittee of the New York City Can- 
cer Society, it was announced by 
Robert A. Loberfeld, executive 
vice president of the cancer or- 
ganization. 


President Kovenetsky, who is a 
member of the Cancer Committee’s 
Board of Directors, will work with 
representatives of business, the 
professions, and the general pub- 
lic in the service group, to help 
extend the Cancer Committee’s pro- 
gram of giving direct services to 
needy cancer patients. 


At present, the Cancer Commit- 
tee provides, without charge, vis- 
iting nurse service, transportation 
to and from hospital clinics, 
housekeeping help, the loan of 


sick room equipment, dreggj 
hormones for palliative trea 
of certain cancers, blood for ea 
operable cases, the Papa 
Smear Test for medically 
women patients of private ph 
cians, and Christmas gifts for 
pitalized cancer patients. 

The Cancer Committee also 
ports three cancer detection ¢ 
ters where apparently well p 
may obtain thorough physical ¢ 


aminations at a moderate out 


Guidance and consultation fa 
ties are also available to cam 
patients and their families, 


Service to cancer patients, iq: 


conjunction with research 


education, make up the year-round 


attack against cancer condi 
by the New York City Can 
Committee, local unit of the / 

ican Cancer Society. 





Official 


$2 Assessment to the Welfare 
Admission by 1954 or 





Notice 


GENERAL MEMBERSHIP MEETING 
TUESDAY, JANUARY 4, 7:30 P.M. 


MANHATTAN CENTER 
34th Street & 8th Avenue 


Fund for unexcused absence 
°55 Union Card Only 








Steward Meeting Calenda 


lst Tuesday of every month 

lst Wednesday of every month 

lst Wednesday of every month 

Ad., Display, BofS, Comp. lst Thursday of every month 
3rd Wednesday of every month 

2nd Tuesday of every month 


nt 
PAC 


PAC 
DA 


6:15B 
6:15 Ph 
7:00PM 
6:15PM 
7:00 PM 
6:15PM 





PERSONALS 


WANTED 
GE 5-2267. 


3 adults want 4 room unfurnished apartment. Pho \ 


FOR SALE—Child’s high chair and gas heater. Reasonable. DI 6 058 2 


FOR SALE—2 kitchen chairs, small enamel-top table; kidney 


double bed (4 poster) and mattress; 
mirror; 9 x 12 fibre rug (neutral) ; 


tures with frames; 


% bed spring vanity with 
2 wicker seat chairs; 3 floral p 


5 natural cedar wood venetian blinds: 1, 31.x @& 


1, 32 x 69; 2, 34x 69; 2, 27 x 69. Name your price. Call JA 3-5079. | 


Personal ads for the Local 1-S NEWS must be received at the Unig 
office by the lst or 15th day of each month. Ads received on the 
will appear in the issue dated the 15th. Those received on the 15th 
appear in the issue dated the lst of the following month. This is off 
as a service to members of Local 1-S and there is no charge for pers¢ 


ads. 





MEDICAL PLAN—For the name and address of the doctor, 


dentist, optometrist or podiatrist nearest you CALL the Union | 
Office—WA 4-4540 or Associated Physicians Medical Group— 


BU 8-4210 (Night or Day). Complete schedule of fees available” 











TRIBUTE SINCERE THANKS Health Plan and a pint of blood 


The spouse of Viola B. Wardlaw 
(SF22) wishes to express his ap- 
preciation for the $100 check 
which was received today through 
Local 1-S’s Health Plan. 

I have lived and worked in New 
York City for a long time, a good 
many years before there were 
unions in the department stores of 
this city, when the way of the de- 
partment store worker was indeed 
most difficult, both in the way of 
wages and working conditions, 
when such things as we are experi- 
encing now in the way of welfare 
were unheard if for the wage 
worker. Thus it is indeed gratify- 
ing to me to pay tribute to Local 
1-S for the fine work it has done 
and for all the benefits it has se- 
cured for the employees of Macy’s. 
It is a union of which all its mem- 
bers can be proud. With thanks 
once again for your good offices, 
I am, 

Sincerely yours, 


Charles H. Wardlaw, Jr. 


Just a note of sincere thanks to 
the Health Plan. It has helped 
me considerably over these many 
sick years. With no money com- 
ing from Macy’s MMA (Sick 
Leave), these bills have been paid 
for with no worry on my part. 


I would also like to thank Ma- 
bel Murther and Ann Arata once 
again for helping me with all my 
problems that turn up when things 
look the darkest. 


All this is immensely appre- 
ciated, 


I’ve failed to write before, but 
I’ve always thought of the Health 
Plan and relaxed knowing that my 
bills were being paid. 

Gratefully, 
Rose Genove, Dept. 19 
GRATIFYING 

It was indeed gratifying to 
know things ran_ smoothly—al- 
most all expenses defrayed by the 


without a whisper. 


I am so grateful because all this 
would not have been possible with- 
out your wonderful cooperation. 

Special thanks to the Health 
Plan Consultant who always knows 
the answers—and answer kindly. 


So sincerely, 
Rosalind Harrigan, F5 





If you... 
your husband 
or wife... 
or children 


under 18... 


or parents (if you’re single) 
NEED BLOOD 


FROM THE BLOOD BANK 
all you have to do is 


CALL WA 4-4540 
And Rest Assured That 





upon request. 
BLOOD BANK—f 


the Union Office—WA 4-4540. 








Local 1-S Will Do the Rest 





u need blood from the Blood Bank CALL 
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